Current Affairs Close Reading The Economist

Japan’s Gen X workers are struggling
HAXtH {5 aE BRI

The “ice-age” generation has been cursed several times over
“FRA G — R EDE BB
The Economist - 2026-08-18
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Before you read i@z

How might the year in which someone starts work affect more than their first salary?
HhRE5HI)BIEATHIBRAE,
PBARER (p.15)
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Text iz

ro1] FOR NEARLY two decades Torigoe Atsushi, who is 50, has worked in the stockrooms of a

fashion firm in Tokyo."' His income rose only modestly, and it recently fell after his employer

cut bonuses and reworked its pay scheme; he now earns about ¥3.6m ($22,600) a year."*”'*

Then he spotted the firm’s recruitment ads, offering newcomers higher salaries. “It’s great
5 that younger people are getting better pay,” he says. “But why not raise mine?”

NEBFRENEHANBEERNTES , BALEEZERFI.

ro21 Mr Torigoe belongs to Japan’s “ice-age” generation: workers who entered the labour mar-
ket between 1993 and 2004, after the country’s economic bubble burst and many companies
stopped hiring. The ice-agers often endured years of insecure work and low pay. Now in their
40s and 50s (thus Generation X), they are losing out again.'** Japan is emerging from decades
of deflation, prices are rising and companies are handing out their biggest pay increases in
a generation.'"” But the ice-agers are not benefiting. Worse may come when this cohort of
baby-boomers’ children—the last bulge in Japan’s population pyramid (see chart)—drifts into
retirement."?°V%’
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Boomer bulge

Japan, population by age group, 2026, % of total
Total population=122.4m

4 3 2 1 0 o 1 2 3 4

100+

Male Female

90-94
80-84
70-74
60-64
50-54
40-44
30-34
20-24
10-14

0-4
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BAR2026F AOEFE : ZHBMH , G, BHASSAONBESL ; BREAO1.2241Z,

ro3] The ice-agers’ fortunes contrast starkly with those of the generation that came just be-
fore."” During the bubble years of the 1980s, companies hired voraciously."”” College students
found their mailboxes stuffed with offer letters, or were treated to fancy meals by employers
keen to woo them."'® Everything changed as the bubble popped in the early 1990s. Japan’s
rigid employment system made it hard for firms to shed existing workers, so they cut hiring
instead.”"""" The ratio of job openings to college applicants fell from nearly three at its peak to
below one by 2000."'* Nagai Toshihisa, who graduated in 1999, shortly after the Asian financial
crisis, abandoned his hope of working for a securities firm. “It felt utterly stupid looking for
jobs,” he recalls. Many in his generation sent out dozens, even hundreds, of applications, to no
avail.”"? It did not help that the ice-age cohort was such a big one, adding to the oversupply.'"*

ro4] Many graduates who failed to secure regular jobs ended up in temporary or contract
work."”” Japan’s labour market sharply distinguishes between regular workers, who enjoy
strong legal protections and seniority-based pay rises, and irregular ones, who often do simi-
lar work for much less money and are the first to be laid off in downturns.'"®'"7*°2 Such jobs
often used to be filled by housewives supplementing their husbands’ salaries.''® Increasingly,
they were taken by young people who needed to support themselves, says Kondo Ayako of the
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University of Tokyo. The term “freeters”—youngsters drifting between casual jobs—became
popular, as did “parasite singles”, who lived off their parents well into adulthood.“®> There
was also growing concern about hikikomori, social recluses.’"”

ros) Time and acute labour shortages have repaired some of the damage.’”° The share of ice-
agers in regular employment has largely caught up with that of older cohorts, says Shimoda
Yusuke of the Japan Research Institute.””' But their earnings have not.“”* Those who spent
long stretches in irregular work tend not to fully catch up even after switching to the reg-
ular track.’”” Those in regular jobs faced another problem: the upper ranks of their compa-
nies were crowded with the bubble-era workers, delaying promotions for those who followed.
Japan’s low labour mobility has meant the unlucky cohort cannot easily seek better pay else-
where."*

rros] Japan’s economy is changing. After three decades of stagnation, wages are rising as in-
flation returns, and job-hopping is becoming more common."’** Yet these improvements are
mostly benefiting the young. Companies short oflabour are competing fiercely for fresh blood,
and paying more to attract and retain it.">> Middle-aged employees are much less likely to
switch jobs, giving firms little incentive to raise their wages."**“%> According to Kumano Hideo,
an economist at Dai-ichi Life Research Institute, nominal wages for college-educated workers
in their 20s and 30s were 10-16% higher in 2025 than five years earlier."” Meanwhile, those
in their early 50s suffered a nominal decline of 1.3%. Abe Katsuya, 48, says the large pay rises
dished out to the young give him “mixed feelings”."”® He is part of the “Mammoth Club”, a
support group for ice-agers who identify with the woolly beasts that endured harsh times."*

ro71 All this has left the ice-agers with low lifetime earnings (and therefore little in the way of
savings). That points to a looming crisis as they reach old age.’*° Japan’s pension system ties
payouts to lifetime earnings, so decades of suppressed pay will translate into low pensions.”*’
“Those who happened to come of age in a downturn are likely to carry that handicap for the
rest of their lives,” laments Mr Kumano."??°® Getting them to work longer, as a growing num-
ber of old people already do, is one fix but it will not solve everything.“” Ms Kondo warns that
many may end up on welfare, which is not designed to support the elderly over extended pe-
riods.’** That would be costly; for instance, the state pays welfare recipients’ medical bills in
full. And because the generations behind the ice-agers are smaller, fewer workers will have
to support more pensioners.

ros] The woes of the ice-age generation have long had the government’s attention. For decades,
authorities have come up with programmes to help them find jobs and nudge reclusive ones
to connect with the outside world."** Yet as the ice-agers grow older they face new problems.
Beyond thin pensions and savings, questions loom, for instance, over housing; compared with
older Japanese, this cohort is less likely to own homes, and Japan’s rental market is unfriendly
towards older tenants. The government is belatedly adjusting: in April, it produced a three-
year plan for the ice-agers, spanning measures from asset-building to housing.’”** But a lot
more serious thinking will be needed.
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New words and expressions 4iaf5gi5

BEXHIIAFHD ; « R EEHIIRIA,

vo1-pPo1 stockroom
[stokru:m/ n. FERE ; {58
stockEXERLGMITFE |, stockroom A BIEFREE,

vo2-Po1 modestly
[modistli/ adv. J\igith ; BERH
R |, MIERUIA RENSEEK,

vo3-Po1 rework*
Jriiws:k/ v. EFAE ; i0E
rework a pay schemelAZ#HMHIE , ANARESLT
:"J%o
The firm reworked its pay scheme after the re-
view.

REEERIEE T FE IR,

vo4-pP02 lose out*
Mlu:z avt/ phr. v. 125 ; &F AR
BARARZE , FRARE—IMABELEETIIE

vos-pro2 deflation
[diflerfon/ n. B E4E | BIAMINIFETE
5EXinflation3fhs ; REEA—R{EHITHT.

vo6-P02 cohort*

[kauvho:t/ n. BB HELZ[HEETERIFIEVEFK

AN EERFEANGTANITIZHRNEEKS , RE— W
20,

vo7-p02 hulge

/baldz/ n. PEie ; EHERS
AOEFEEFRERE ,
vog-po3 starkly*
[stackli/ adv. E$BA ; BE

contrast starkly withsg2igf848tHKRIFRIBR E,

[z BRZ SF S B AR AR XS K,

vo9-P03 voraciously

[va'rerfosli/ adv. KEith ; AEEith
MEBZIEREWMEWERMBAZIR , AE2ERWERZ
AO

V10-P03 WOO™

fwu:/ v. SEX ; 18

woo studentsALEFHEWRS|ZFE4E , 5ZFKIRE KR
Tl I ER,

vi1-po3 shed*
[fed/ v. $ERL ; FRE
shed workers& 5 ; TERXNSiFE 518t Ashed,

v12-P03 job opening

/dzob 'supaniy/ n. phr. BRfiI=
openings5applicantsy 5 WERUFIRERE | LEBIRSF
FRAE,

v13-P03 to no avail*

/ta nau a'verl/ phr. 1% ; ELWE
RIBHREZSILEMY ; FARFRARZIELRE,
vi4-P03 oversupply

/auva sa'plar/ n. {4513 K

BN FEWERNFHIHRLES , FRERBAO%LYN
#,

V15-P04 secure®

[stkjua/ v. 3R15 ; IRIEENE

secure a job AFIFKEIE ; insecure work I FidsE
RN =hal

vi6-P04 seniority-based
/si:ni'orati berst/ adj. LA FA RHKIEH
BIAMRAEROELH , AEFETHRBER LR B,

vi7-po4 lay off*

fle1 of/ phr. v. #5 ; f#E

be laid off # 5 ; laid R ZElayed , th R Eliefyid &
.

vig-Po4 supplement*

[sapliment/ v. k75

supplement an incomefZ ft &M , EXEKEE
FiaBCHN.

v19-P04 recluse

frrkluzs/ n. BREE ; REELIA

social reclusesfZ#hikikomorifJf#t S REEIRS , NEE
M—MREHEEE N ANEZIZH,

V20-P05 acute

/akju:t/ adj. =ER ; 2B/

acute labour shortagesitf8fHRiZES , FRHAXN
X,

v21-po5 catch up with*
[keetf Ap wid/ phr. v. B E ; # E
FANRTEMNMER LB L REREBEMWLES , BE
EUWA,
Sales have caught up with last year’s level, but
profits have not.
HEHEIE LEFHIKE , RiEFESE,
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v22-pP05 stretch v29-po6 identify with*

[stretf/ n. —ER& £L AT (8] /ardentrfar wid/ phr. v. 1K@ ; FE4EHG

long stretches in irregular work A KEAMNFEIER T EIRBRIPREZZAHSESHEER | FEVHARMIN,
8, "EBHRHRE,

v30-P07 looming

v23-po5 labour mobility [Tu:miy/ adj. &R ; BRLVIGER

[letha mau'bilati/ n. phr. FE1/1iRENME HIMEEFR , Faeitlooming crisisi¥ M BIEZLE

AXIEEBRTE, R EKRTENTREYE  FRE2E R,

B3, v31-P07 translate into*

v24-Po6 stagnation ftreenz'lert ‘mtu:/ phr. v. &R ;

/[steeg'nerfan/ n. £ IWAZREMFEE , NERIEXFIFR S —MES.

ZFKEPBERZNBRE , FRE=TEENMERE— A small improvement in efficiency can translate

PRARZE, into lower costs.

v25-po6  retain” MEBVIIECRE B LR L F B A PR,

/rrtemn/ v. BB{E ; RE v32-p07 come of age*

attracti® 3| ANOA |, retainitBEZMAKABT, /kam av erd3/ phr. B ; AF

v26-P06  incentive* hapl?ened to come of ages® IARY F AT RAYBAME , &
EHEIRREL,

/m'sentrv/ n. Fh/1 ; MEIEZE
incentive to doifFBIEEITMNRERE ; RIAZEES v33-ro7 welfare

HISSEB A INERE . [welfea/ n. #t=%48) ; &%
v27-pos  mominal on welfareff AERFERE MBI L& , T SpensionFE
E5FF.

/nominal/ adj. B XY ; REWNIAEN
AEREMTIH ; HHEHEMEMSERWENNK S, v34-pog nudge*

v28-pos dish out /I’lAd3/ V. }EEB ’ h%*[”l@{ﬁ . . R
/dif avt/ phr. v. £ ; 4% nudge somebody to do2{EE1Ta) , FETFEHIFS,

FEXEEEY , A ER T LS , the]AFH vss-ros belatedly

TFEMRIR, forlertidli/ adv. iRRtt ; iIfsRIE i
RIAMFEINNARRGE , SRELFE S BENITMN
-

Notes on the text g3

1 —pBE &EMHSIH—RARNER ? [PO1/ PO2]
ALEBIRENAER . ERIRBSEZ+5F, WAHNTAEHFMNE T, MIANBENRME
=. greatSButif At HF AR FEZAME , MEHREE C AAHIENR ; P6AImixed feelingsBIX
B ROXFHE 2L,

P28 ™ A 88 58 58 #1993 —20045F 3t N BRI RY BE 1K, ice agef@ K A MR BERKIHE, &G
fIMammoth Club#£XNMNER, AWK KB ANRNE , AEIECEHFERMEEREBEA.
HEFH TS —EBGeneration X5E X,

2 PMEFEIHRT , RMILFHAEMEH#] ? [PO3 / P04]
XEATHNHERR  RABREDIWHRLVBASTK , BEERIMUER , TRAWWEZEAD, Z
HENAARRENS , MR, BRFAFEFRIFHOA, soSinsteadiBiXFHIFE S EIZF
RIBE.

B 53RERE ZLEMIRESMEEIAR R , RREBAKRMAEWNNMITHE L, FRik1003 KEIE I N80/ ER
fiI , LE{E70.8 ; REEE M S RAKRWRHKE20% , BAT S RKMLE, HitRIAEMFKITEE,
AEBARER AIZXNEZF.
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3 ELMEMILLE , BTHRIMAZRE [P04 / PO5]
regular5irregular@ A ERER, EEEFEREBE. REDFHERES , AARBEKRENEIEER T
EMBIRTE?, XHMfreeters, parasite singles2IRBIE R L STFIT ; FE—FIEFIE Y , NEE
REBERFIBARTLAKIRE,

P5SERINFEAERF WA LEHIXAIET , BERBut their earnings have nottJ#&igtr, RIRFAAES
BBO%IEXF M , —4HLLRTKEAMRFT TIE. SHEM , NN SHEITES 2T IRANTRIR, XM
FiRBALE BRI A EF T EFMER R RERE,

T2 P EER Tl : RIEETETEZMNRIMALZR , AR EXMIE X BESERMUAT. low
labour mobilityfEZI I EREI , BB T AZFIFENEBNBERITIENELE,

4 RfTERAR , BANHERBLEHREARIRINE ? [PO6]
AW BIRS|IFHA , BEEEFTAEEAMA , BEittattract Sretainff 3 HM, XERFER TR VBT
8, AENHREEDFHER N, giving firms little incentiveliFiX—FR , ARIEFEALETE
HAMERINE,

P6IE2025F 5 AFRILLE : 10%—16% 2 ZAFHEIMRTBENEN , FEELEAFTFKILZ,
BRIZERITFHER100 , BKI10%E=E110 ; EEHAEMNIEHIK10% , EXENE—EFERBEELT
B, IRXAHBYEILRHAZGF , AW B AR XAFYNIIERIMEE,
FEXRIGBRITRERERE—ANA , BUEAEIERN RFRE T A LREMERE—USRERER
BN AINEFIE R,

5 M—RAFING , EHRBILKXZWPAFFTE [PO7]
All thisiBIEETHYEER. AIEEFM S FIEIR UL Jolow lifetime earnings, REEREITERERE ,
BFEZENTRFELMTEVRAZANER ; BRREZREEESEMETHZR , FeeiCEEKFIFE
EHME—£%,

may, likely, wouldiBfi5SELMERNMW T HEHEH H. LK ITERK—Ffix , {Enot solve every-
thingfREIEMRR ; EEAELHZNESEZRAE , IEMAp@BEERRESR. REXRHEX
50& , RRENPEABSHABMERIREFIR,
HEAFENMELEREMESSEREEEE  BMFEFETERPHSZHEICRTE  BEEFEFH
HREM EEBIER 5 I 5 SR ER Bl R AR E IR BN R SR KB X, BLtP7RKERFZ T2V EIME | e
ERAHLHBFESEHBNH—EITELTRE,

6 [EEEEFRNE , BIUEERENE [PO8]
have long had ... attentionSbelatedly A~ F & : BUFRIM KX ETRTEMHL IR |, B AR
HLE , ERE. MESFESLEERY , XEIANHEMNIFEREER,
Beyond3| AR Z9M{ERE @R ; less likely to own homes BRI HBIR LA , NEEIRR“FR B AHD
BB, GERAABE=ZFiHN , BREEESEE , INE“EBRBUTHENRE”.


https://www.nenkin.go.jp/international/english/japanese-system/benefit/oldage_basic.html
https://www.nenkin.go.jp/international/english/japanese-system/benefit/oldage_employee.html
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Special difficulties Syt

1 that, thosefllonesHFIERMH4 ? [PO3 / P04 / PO5 / PO6]
P3 those of the generation™ f9those® X £ #fortunes ; P5 that of older cohortsd fthatE £ &
#share, P4 irregular onesfones&Z{Xworkers, EfIFAZEIEEI—MA , EEFIEMIKEER R,
P6 those in their early 50sEBRIEFHNE , LRI —AKXFEFH LHELLIRAIIER, P5 Those who ...J
E¥HMThosets—X A , BHWhofRELZA, EiMO&ia , BIEMRILE , seRL Bl LEFPF0“Ug N\ RY
B,

The new group’s employment rate is similar to that of the older group, but their salaries are

lower.

EHMARMA R 5 ERARE |, (EfIRFH KRR,

2 largely, tend not toFllikelyRR2rIFErIFHI/NiF [PO5 / PO7 / PO8]
has largely caught up®RRKAFIE L , REBARTE—HEIRM ; tend not to fully catch upiRi@E &
B MARRIEEEARTTEE, are likely toid ] BEMRS , HAET WA,

£iIRBHKIRERT n] S Many workers face lasting disadvantages , &% TikiEitt S Every worker will
remain poor, /EWREFREEE , (LIE—QIEERERENECEER,

Background #s5iEs

1 HEATH. KB, EBSFETEHXS? [PO5 / P06 / PO7]
HET AR EERMENFMIERA ; KEWANIERBENHRAZRELER ; FELZEESARZW ;
BAFEZEEZNREIEMMNEAN, BIMEEXE , ARGEN—NMEREBREH S =1.

BN ZSET AR RNI00 , ZEHI+FEEFEHLL 2020, BMESFEEREEL , TERTWAE
#£200, KRFRMLETERJEEEMNZRR , BRI ELHEI2008 5040 ], XA “BE— =B LB
N EEA =P <

2 AOEFE . LizFh  BEEENEE [P02]
IEHETIFESE  EMABH, EMhatt | SRS FEMIIEASEELAONEDL , FE29
AAEEBEMREH LM NN T, BERFRERSTIR , MIER—1TAMGERIEMRE,

BRATS ETH—ERE , ETHNFEFREEARE., XHP2MKEASPTHIE SRR /NE#
ADEMBER ; EARMUEXE , b REBENEEZHEANTRNFEE,
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Key structures Xl

ko1-po3 make it hard for somebody to do : B EEFEEKENE

Japan’s rigid employment system made it hard for firms to shed existing workers, so they cut hiring

instead.

BXRECHEATIEEEWEESBEEERT , ALLEelliEmEIRRE,

FFJapan’s rigid employment system made it hard , it Afi;ZXEiE , hard W EIB# BB ; LIRHEITF

M AR A B Efor firms to shed existing workers, for firmssBERIEMITE , NEIBitARREME

— M ART,

so5| tH £ Rthey cut hiring , they[El #§firms ; insteadiB2 A W EB/HTAA D, HKAFHIBR T

SRV REE S |, ALESHLGIEL I N,
The narrow entrance made it difficult for the team to move the equipment, so they used another
door.

BREMAOEZIAECARAIRE |, BLtigA TS -1,

Ko2-pPo4 distinguish between A, who ... , and B, who ...
Japan’s labour market sharply distinguishes between regular workers, who enjoy strong legal pro-
tections and seniority-based pay rises, and irregular ones, who often do similar work for much less
money and are the first to be laid off in downturns.
AARGNATZERKSEXNRTISFERAT  fIEZFEREBIOVERFRIPMRAHBROTFH &
WP TIREERM , WAZMRRZ |, MAEZFRRNEERE.
%c#; Fldistinguishes between regular workers and irregular ones, betweenfy# /™71 7 &8 5
H7EEWho B , B—MNAILRE A HMand irregular ones , AFEBandiR#E 25 — MM aHpay
rises,
EZ/Awho\BIBHE N FH 5B EdoSare : AL TIFENIREM L , H & LW #F, the first to be laid
off P REN BN , RAETEEZINE,
The report distinguishes between permanent staff, who receive annual training, and temporary
staff, who often work similar hours but have fewer benefits.
HBEXSERRATHIGNRT : siESFEIEI , FEEETFENEER  BFHNEL,

ko3-Po4 asdid...: EEMIMEEZE , BizhiaiRal
The term “freeters”—youngsters drifting between casual jobs—became popular, as did “parasite
singles”, who lived off their parents well into adulthood.
AR —RE T EMTEINFERA—X—MIERITEX ; “SERESKRX—HITth—# , IEEE
RERAINERFEFNIA,
FEFThe term ... became popular , ##7 S # ¥ reeters, as did “parasite singles”f8 = F“parasite
singles” also became popular , did&{Xbecame popularH&FFi&Hi,
faE#/Iwho lived off their parentsiZi#iZ ¥ IFFERIMA , AR IR —MIABEERXFEE, well into
adulthoodRRALFFRAMUMLE , wellI3BIELEFZE,

The first expression became common, as did another term borrowed from music.

F—NMRAEFITER , Z—TINERPERNEE
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ko4-po5 But their earnings have not : ZIRGNHERIRIEIR
But their earnings have not.
Bt fTRINEBIE L,
have notf[g &Zcaught up , Ri—AItLERFMA LG , A EJ#RRYearnings, BB ZTheir earnings have
not caught up with those of older cohorts , R2 {12 BWAEEIER TIE,
EIEFTUILNEBER S , EKIZERE R EENEFLERN R, RIETEA“EBMIIBIRANZEEL” ,
ANEE R MU IZ BRI LB,

The number of customers has recovered, but revenue has not.

MEABEERE , EWEIEE.
Kos5-Po6 giving ... : IEEAIEREMER

Middle-aged employees are much less likely to switch jobs, giving firms little incentive to raise their
wages.
FERTHRTIFRRTERMERGES , BELEWERD HINEFHEN .
FAIMiddle-aged employees are much less likely to switch jobs ; giving ... B ILTE 18458 , #EIEX
HELREWTRIWER, 2B LRRIEMMIERIGERISEMNFHFNS , AARRTEMEEMILYRAE
Ak,
little incentive5to raise their wagesfH p} 2 i3 &z fg E /i BA ; their[@ 45 R F 7 T, much{Z ifiless
likelyHJELARIZE |, NEEEM A F R TERZIRIE,

Customers rarely changed suppliers, giving the company little incentive to improve its service.

RERLEHRHENE , XEQBRD LERSZHINT.

ko6 - P07 Those who happened to ... are likely to ... : BARRSKEER
“Those who happened to come of age in a downturn are likely to carry that handicap for the rest of
their lives,” laments Mr Kumano.
Kumanofe&£MRi% : “BRLRHISELTFMERBRENIA |, REIGEAEREF—EERNXH AR, ”
Fi&ERThose who happened to come of age in a downturn , H:%Those$g A , who M 615 BRI L&
A. FAJiBiBare likely to carry ; Bt WAk Elare , AAIFHMARIRIZ NS NHFIIEH,
happened to32 RS RFHIEN AiE#E ; handicapfE L AAFI R | IBREXNBAAZETHSE , R
LBHAMETRIZIONT, likelyfREBFIUMMERR , laments XidBREZ T F R IESE.,
Those who happened to graduate during the closure are likely to need extra support at the start
of their careers.
ARLERE TSRS HA[B] SRV A A |, 7EBR 4B 2 2 AR P] Be R Z AN 2 H5s

Ko7-P07 Getting them to ... is ... : FIRIAFIESHEALE
Getting them to work longer; as a growing number of old people already do, is one fix but it will not
solve everything.
IR R B S EFACEMOIE , THEEEX , E—M00E | BLERRFE D),
Getting them to work longerBAMNEMMEETE , FOMER“EMTIEER” , AAEDA RIS, get
somebody to dofFRIto N[ ; themg kA HE— .,
as a growing number of old people already doff AijiFH , doEl#Ework longer , EFRREFALRA
TR, MAEMBIERBXBEATLIE, EENbutPRHIF KR | itEHERERK THEX—DE,
Getting staff to share information, as some teams already do, is one improvement, but it will
not remove every delay.
IERTHZEER , EN—EFPACEKEMBVERE | 2—I#E , BEELEERABEILEIR,

10
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Exercises #35E5F

Listening I/] (i&f%)
EH ITRE , IEALER TRERNAH,

02 What did Torigoe notice in his employer’s recruitment advertisements?

Comprehension I2f#

BXEFE | FEHA. BIRHLEREES.

03 Which workers does the article call Japan’s ice-age generation?

04 Why did employment protection for existing workers worsen conditions for new graduates?

05 What does a job-openings-to-applicants ratio below one indicate?

06 What has largely caught up in P5, and what has not?

07 Why are firms under greater pressure to raise younger workers’ pay, according to P6?

08 Does P6 say that young graduates’ nominal wages rose by 10-16% in each of five years?

09 Why might later retirement help without solving all the cohort’s problems?

Words in use i;C

RiEEERST , §I—X,

18 FE : to no avail / retain / incentive / translate into / identify with
10 She sent several requests for a reply, but ___.

11 The firm offers training to attract and skilled staff.

12 A clear promotion path gives employees an ____ to develop new skills.

11
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13 Higher sales do not always ____ higher profits.

14 Many readers the character’s mixed feelings.

Key structures %!
REXKRANNE , REBFRERANVLERTRET6EM,

15 Use make it difficult for ... to: “Because the gate was narrow, the workers could not easily
move the boxes.”

16 In P4’s sentence beginning Japan’s labour market, identify the two groups linked by between
.. and.

17 Expand the ellipsis: “The first term became popular, as did the second.”

18 Expand But their earnings have not in P5, stating the comparison clearly.

19 Rewrite using so: “Customers rarely left, giving the firm little incentive to improve.”

20 Identify the subject and main predicate of P7’s sentence beginning Those who happened to
come of age.

21 Use the present simple: “Getting people to share information (be) useful, but it does not
solve everything.”

Summary writing {§E&

FA90-110iAFB NN E, FEMASHREX ;| REBRESTENWE,

22 Write a 90-110-word summary.

Composition {E3C (&)

248 : Fi100-12018) BRAN el #I BT — Mt BSENE R B EEB N . EVREAN AR EHET.

23 How could a training programme be evaluated beyond the number of people who finish it?
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Reference translation £#ixyx

P01 50%#YTorigoe AtsushiE AR R — KRR ABMER TE TIEZ 5, AR R/IWEEN , i
T, EXEBREFARFMEIER , WART TE ; tNEESFIRN360H BT (2.265%7T) . 8
&, B ARMNEENE  SHRIAEMNIRMNES, il “FRANFKEST , X2
£, "BRFARETHBIK—IKE ?”

P02 Torigoesft £ BT AR T KATHE"—X : BE1993F E2004F EHNFN N , STH
KEFTNACERA TS EWEIEEE, I—RAZESERZTEARE. FMREOLE. 0
S MR +TS T (FAEXHHF XA ) |, NBRZS, BREAELHEHTEE% , ¥WNEL
B, Bl AE TR T EREABEMNMNGF, EXKTH —RLBENTZRE, SXMBILH—KHF
T—HAAOEFIE LRE—ABEEREE (WE) EAMRIREY |, BAEME A P BE R TE /S L

P03 “/KAHEP—RIPRE , 5ERREMNZAIM— R MEEEA IR, 201 LC80F X RIRATH ,
BWRBBA, REERNEHEERTRAEN , IEXINTRBEMNNWEERE , FAFRSE
B, ERAEIOFRYRE , —tIHMET, AFEANEANEERVREREEERT , FALLE
EEMmARRE, KFEERATIZIIRMSRES KA ZLE | ASIER ZE36E E2000F /AR
B1, 1999%, tFpiRIMERBENERA LW Nagai Toshihisa , BMFE T HIESQFTEMFLE, fth
EZi  “RTHERXHFIIARGEERET, "HIIX—RKFNESARENTHEZE/LEGRE , A&
—TCP3R, “VKAER" X —BHANURALEEXR |, E—SBIN T FENNHEATTR , hiFREE,

P04 FSREHFEATFNELE K KRLNSFRNNERIIF, BAFHNAHHAEXSERNRT
S5FEANRT : IEZERBIFRRIPNZZHBROFM , BEMOTIFEEREMN , RAZRS
Z , MEESFTRENEBHEH, IRRMUIEFEEHRETREE , AR ELRBIBA, FRAF
fJKondo Ayakoifi , ERBRESFEZERENNFBABRT TXETHE, “HE—BETERNT
IMFBA—X—HIERITER , “FERBR"ZX—MIFth—1F , FEENFRAMNMNERXFGLEE
Ao AMtbEEREBREER” , DSHIER. REELHIA,

P05 FEERE#ER , N EmENFHNNER , BLRABFIE TR, BERGZSWHAMEIShimoda
Yusukei , “/KGATHER” —CIENFA A EEHIE RIKE LB R HAERRHE, BMIMWEARBEL, AL
KEINFIFEATHEMA , BMERALERNMUINE , FEELETEEFRA. EARZTHEIES— 0
A EWESERUFTATRAFAANROA , BETERENEA. BEFNNRNMER , BREXHM
BEMEWABAREZ R B ERESHM,

P06 BHAKZFEEDZN. ZAh=TFErzE , EEEKDT, TEFB L], RELCTESEME
B, M, ILEREFEERFEA, RANDIUASSHSEMEBZINES , HZTESEHMNRKS|F
BiEfM], PERTHRITENTEMESS , ALt BO A tIImMENE N, F—EGERTHRFA
FEFFFXRKumano Hideoiit , 20255 , —=+%, SUREZRENFTNENBXIE , ttAFaS
H10%ZE16%, S5LtEE , A+HKMHFMENB X TETET1.3%, 48% 1Abe Katsuyaidt , 32
ANFREXIEME , it DBEEZR”, MREIBARIE MR ; XR— MK —RKPEEEK , 5
RANPBLAIRFNR,. FEKENEETETIAE,

P07 X—tfEVKTH —RIELBWARE (ALEZHERLY )., IMREMRINSAEEN, —
BENEAEEL HEFEZEEHNERACGELBRAEY, BL/L+FHNRFHELIERSTE
&, KumanosE AWM I W : “BLEMIGELFTHERNBAMFENA , BEIEEREF—EEAXH R
Mo "iEMNERHERESHEFACEMBONRE , THESEX , R—MWMRDE , BEERRAEID
&, KondoX TiREER , T2 ARLFTREMREMIKELEE  MXEGEANR HRPBHFEF AR
B, MEFRBRK, FlI , EREFZAREBNROET R, ME , BT KT8 —KZELE
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AOEL  BEELHFHNERFTESZRARE,

P08 “/KAH—MEIRFESIBBFEE, JLTHFR , SEEREL TEMITL , BEIMB(IXIE , 7
REEFREEHHIASINREILBRR, AT, EEXI—NAEE , tEEHEEE, RTRENSF
EZENMEE  EEFRALAZEL  SEFRMWERAMRLL , I—B#ARBEERMATREMER , ™
BAMEHHNFREEATRT. BFETRRFELIFERE 48 , EHE TH KSR —RB=
Firyl , HRRREETHRIERS, BEEFEETARA. BINENREE,
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Reference answers £EZ&x5@h

AREAREKRESEEREF N ; ANEEEMER , BIERRIA,

Before you read iZgiEE

01 iXpIEE

It could affect access to stable work, training and promotion, which may influence later earnings

and savings.
FHGE ; RBRESEZENR] , AUMRIRERREEIBAL,

Listening Iff /3

02
Newcomers were being offered higher salaries than his.

ARAMENFRABARS  RIEERBRESECHIA.

Comprehension 2f#

03
Workers who entered the labour market between 1993 and 2004, after the economic bubble
burst.

FENERBTHATE X, NE1993—2004B R tH £ F 17,

04

Firms found it difficult to shed existing staff, so they reduced hiring when demand weakened.
ERFRIFREFEAEAD , MARRERMIHIEEE,

05
There are fewer openings than applicants in the measured market. It does not by itself give the

unemployment rate.
AFRIRM, HERKIRE | FELEEERIFNERIE,

06
The share in regular employment has largely caught up with that of older cohorts; earnings have
not.

B —ERLERANEfEtR , RElargely,

07

They compete to attract and retain young workers, while middle-aged staff are less likely to leave.
XEXERHIBARMBMIE , REEENHRAANFTNNE,

08
No. It compares wages in 2025 with wages five years earlier; the increase is over that interval.
BYENZ U REERFREIREENZL,

09
Working longer may provide more income, but it does not automatically repair low savings, low

pensions, housing difficulties or the pressure of a smaller following generation.
FmayfREATREM , iR S FREIAERTZ,
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Words in use id;C

10
to no avail
ThegssE | ANSEEEFENSE

11
retain

Sattract¥f i : 7cl%5| , B&E,

12
incentive
an incentive to do , FERIAFIAIAREZ 1,

13

translate into
RNERE , AIITEHASERYM,

14
identify with
EBEEHRDE , MIERIABEEN.

Key structures &%

15

The narrow gate made it difficult for the workers to move the boxes.
ithiziNEE , EIERBESor ... toZfa,

16
Regular workers and irregular workers.

A AMwho\A)DAI*MFEFLAN ; onesE{Xworkers,

17
The first term became popular, and the second term also became popular.
AERRIA

* The first term became popular; the second term became popular too.
did&{Xbecame popular ; RNe&ALE ZMAM T 1+ 4.
18

But their earnings have not caught up with those of older cohorts.
thoseftearnings , NEEFA B £ thatfNE XA,

19
Customers rarely left, so the firm had little incentive to improve.
AERRIA

 Customers rarely left, so the firm was given little incentive to improve.

FHARAEERTENER ; little REEMARZ TN,
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20
The subject is Those who happened to come of age in a downturn; the main predicate is are likely

to carry that handicap for the rest of their lives.
who M\ BT FEIEAER ; laments Mr KumanoZ35|iEEH3B IR,

21
is

BANRIAEMEEIE , F—DUEIA SRS,

Summary writing FE

22

Japan’s ice-age generation entered work when companies were cutting recruitment after the
economic bubble burst. Many spent years in insecure jobs, while others faced slow promotion.
Although their rate of regular employment has largely caught up with that of older cohorts, earn-
ings have not. Recent wage growth mainly helps younger workers, whom firms compete to at-
tract and retain. Lower lifetime earnings leave many middle-aged workers with limited savings
and weaker retirement prospects. Working longer may help, but housing and support needs
remain. The article argues that government assistance must evolve as this large cohort grows
older.

1910018 , AXZIEAFMWEEEFISWA , BIEFEEMAIRSKEMIEEMNABLKENS

Composition g3

23

A training programme should be judged by what happens after participants finish it. Comple-
tion numbers can show that people stayed in the course, but they do not reveal whether useful
work followed. Evaluators could check how many participants found stable jobs and whether
their earnings improved over time. They should also ask whether the new jobs offer relevant
experience and opportunities for promotion. Comparisons with similar workers would help dis-
tinguish the programme’s contribution from a general recovery in hiring. No single measure
would tell the whole story. A convincing assessment would combine employment, income and
job quality, while recognising that lasting benefits may take time to appear.

XPEWAR, #l, WASTERE ; RETROBOBHALLR  @RIEZFTEAEIIFINTEII.
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