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The Great British Bunk Off
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How the British summer holidays offer the worst of all worlds
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Before you read igzi@=

Can working from anywhere make it harder to stop working? Explain one possible mechanism.
HRMNOS5&SBRATIRRAE,
PREZE (p.16)
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Text iz

ro1] AUGUST IN ENGLAND is a strange affair. Offices are half-empty but the cities themselves
are not. Parks are strewn with the working-age, lazing in the sun; bars fill from the early
afternoon.'”''?? On a warm Friday, anyone hoping for a dip at Canary Wharf’s new outdoor
pool is out of luck.”"** Every session is rammed with working-age adults enjoying Britain’s
new Mediterranean climate.’” The Great British Bunk Off has begun.'*®

AT, —UEREEELENARAYEEDLLE L, EVEREXHE L , ERTESKRREE—ENIIRNGR.

rpo2; Britain does not shut down over summer. There is no equivalent of the grandes vacances
in France during the height of summer or Norway’s Fellesferie when the entire country dis-
appears for most of July. The closest Britain comes is “holibobs”—a week or two in Europe
or Cornwall. Yet for the rest of August, while their peers in France and Germany are away
from their desks, Britain’s holibourgeoisie are stuck in purgatory, neither truly at work nor
at rest.”"/*°" All that results is an epidemic of skiving and shirking."?*"%

o3) It is a British malaise."'® Britons are inveterate liars when it comes to how much they
work.”"" A decade ago statisticians found that a big chunk of Britain’s hourly productivity gap
with France was due to Britons vastly overstating how many hours they did."'?°> Heat makes
them only more deceitful. During summer, about half of British workers confess they clock
off early or take extended lunch breaks, according to a survey by Dayforce, an HR-software
firm.""?

ro4] And who can blame them? Productive work becomes close to impossible in summer. Co-
ordination falls apart. Any request is met with a flurry of out-of-office emails.”"* Some pro-
fessions such as MPs and judges are Augustocrats able to take the whole month off. Schools
shut so teachers can enjoy six weeks off. This has a knock-on impact.”"® Four in ten working
parents combine working from home with child care, according to the Trades Union Congress,
a federation of unions.“® Arriving emails compete for attention with screaming six-year-olds.
The result? More bunking off.
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rros] Partly it is culture struggling to keep up with the climate. Mild temperatures have long
meant that Britons soldier on through the summer, while continental Europe hits the beach."®
Climate-change deniers are rare but summer deniers are common. Some still do not accept
that Britain is a hot country, for a few months at least. And heat makes people listless: each de-
gree above 20°C knocks about 2% off productivity.”'” Almost all the European countries Britain
compares itself with are more productive. If searching for a solution, start with Britain’s sum-
mer.

roe] It was not always this way. Britons once enjoyed a rigid separation between work and
rest.”'® During “wakes weeks” in the 19th and early 20th centuries, mills would fall silent for
a break in summer and the inhabitants of Rochdale and Bury would descend en masse to
Blackpool, a seaside resort in England’s chilly north-west.""9%*

rro71 Today the lines are blurred. In Greater Manchester, mills that once contained looms are
now filled with digital admen firing off emails that could be sent from anywhere."?V2'%> And
so people do. Britons work from home for about 1.8 days per week, which is far more than in
most European countries. In France the average is half that, according to one paper. Turning
two days a week into four or five during August is easy. Maintaining motivation in a sweltering
attic office while messages pile up is hard."?2 %

rrog] In another sense it is a return. Before the Industrial Revolution, working patterns were
ragged, argued the historian E.P. Thompson.'” One poet summed up the working week in
1639: “You know that Munday is Sundayes brother/Tuesday is such another/Wednesday you
must go to Church and pray/Thursday is half-holiday/On Friday it is too late to begin to spin/
The Saturday is half-holiday agen.” Strip out the trips to church and a 17th-century satire is a
fair summary of August working in 2026."%*

roo; Employers can fight back. Technology that liberates workers from their commutes on
Fridays can capture their holiday in August, points out Nick Bloom, an economist from Stan-
ford."”>V** And so the front line of the fight between labour and capital is now the sun lounger
rather than a factory floor. A leisurely backstroke at 3pm in Canary Wharf on a hot Au-
gust weekday becomes a wet wildcat strike; a manager emailing an underling they know
is on the beach is the equivalent of a Victorian mill owner fiddling the clocks to shorten a
break.V27V28V29K07

r10; Who can bring peace to this struggle? Politicians show little interest. They once promised
leisure: in 2017 Jeremy Corbyn’s Labour Party proposed four new bank holidays. Interest
rates were zero and money was free, so why shouldn’t time be? Now no major party bothers.
Labour’s sweeping Employment Rights Act had little to say on holidays; the government chick-
ened out of a “right to switch off”, which would have made it harder for companies to contact
staff out of hours."?%"*'

r111 The Great British Bunk Off could be a solution rather than a scandal. Skiving is perhaps
a necessary pressure valve for the labour market, allowing it to clear.”*” If workers actually
worked the hours, would companies be happy to offer a pay rise (plus a little extra for child
care)?“® The Great British Bunk Off becomes a Soviet compromise: “We pretend to work, and
they pretend to pay us.”
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r121 Joining the rest of Europe and embracing an actual shutdown would be a gamble, a bet
that Parkinson’slaw—the idea that “work expands so as to fill the time available for its comple-
tion”—is a fundamental rule of economics, rather than a joke."***” Telling people to knuckle
down is no more appealing.”** One cabinet minister suggests that if Britain wants to survive,
it should consider a six-day week, rather than a four-day one. It would be a brave politician
to pitch it.”**“'° And so the Great British Bunk Off will remain a summer fixture, best observed
from a berth at the lido or horizontally in a park.'**'*’V*® Good luck finding a spot.

New words and expressions 4iff5gi5
RERXHIMIBFHES ; < RRTEHIRIA,

Vo1-P01 Strewn vo9-pPo2 shirk*

/stru:n/ past participle B{fr & ; BfRE [[3:k/ v. EEFEH T

be strewn withEEYmEs | XBIEWHAPAMWAS SskivingF 5 iN381E S ; shirk responsibility 2 %
e NN &,

voz-ro1 laze She completed the difficult task without shirking
flexz/ v. % 0 EERT 13 responsibility.

lazing in the SUNEB KA , REEMREAARE (CEHTIERES S FRBRIL.

R IERHE, vio-po3 malaise

vo3-po1  dip /meelerz/ n. Ni& ; M ; WRFRE

/dip/ 1. 4GNS ; Sk a British malaiseiE M X E R — Mt B &E, L
go for a dipHEEPTIER— 2L , SHHETHAdipR HepldemichIRABLLIE,

=N vi11-P03 inveterate

vo4-Po1  out of luck* /in'vetarat/ adj. ASIEREY ; REH

Javt ov 'lak/ adj. phr. REIE ; FKEEHIE inveterate liarsF1A1RE , RA B INFIEIFN—B5,
XBREE KNSR HER |, F—ALERE., Vi2-P03 overstate*

vos-P01 rammed /auva'stert/ v. X ; IREFITS

[reemd/ adj. H7HAR Sunderstatetg¥t ; it ENSEASAEFIEASD
HKENIE ; FREKBHRERES, RRER BRI,

vo6- P01 bunk off* vi3-Po3 clock off*

/bagk of/ phr. v. #iR ; BIE ; FNE /KIok of/ phr. v. T3 ; &5RIT{F

AXAFIE  FEIEREERNERSEMIEED, BEFieRk L TUIRTERIHE ; XBEAREREMIT R,
vo7-P02 purgatory via-poa flurry

['p3:gatari/ n. J&EHK ; RIZRAIALIE [Mlari/ n. —PEEZEREME

FERSEAERE TEBREFIFASHNES R, aflurry of emails@—HEERIRAVER A , REEIRRSR
ARIRERBREENR T RBUAF, REXE,

vog-po2 skive vi5-P04 knock-on*

/skarv/ v. Wk T1E ; At /nok on/ adj. EHIRY ; [E)EEEN

skiving?ZE A X 2 Z LM MMITH , BOERBEYE knock-on impactiFRAMIBIER K TIFHEERM,

A
Ao

vi6-pos soldier on*

[sauld3a pn/ phr. v. TEAREERIEF T X

EEm 55 THF , AR AREABNMNERIRER.
The team soldiered on despite the repeated de-
lays.
RE—BIER , FANEFHT T
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vi7-po5 listless
[istlos/ adj. TFEFTREY
listless kR FERZFENTLE , FREEEHE,

v18-Po6 rigid

/r1d31d/ adj. EH&HY ; RRIEH

rigid separationsg2ifR 45200 ; (FEEXEIEE5SH
MR RN ER,

V19-P06 €N masse

/on 'mees/ adv. SE4Rh ; Bl Bt

E1BE1E , lBEdescendEHBEAEER—RFIA.

v20-pP07 loom

/luzm/ n. 2%H1

XEBEE[ BAYLEE ; loom{EaNiaEE R RRBEFAIEIR
L E,

v21-po7 fire off*
[fa1a of/ phr. v. BiELX ; EiELH
fire off an email BRERAI ; 5ENFHE I} FAVEKHA
JCMER,
He fired off a reply before reading the whole mes-
sage.
iR TE R APE T 15,

v22-po7 sweltering
[sweltarin/ adj. BEMERAY
EIMEEDAE ; tbwarmBERIAREE,

v23-pog8 ragged

[reegrd/ adj. REMEY ; SERTTH

working patterns were ragged$§ TETERME , 3
U AW LT ER

v24-pog8 strip out*
/strip aut/ phr. v. % ; Bk
strip out the trips to churchFR/R & #iliX — IR #H T
tt , "RNEEXLAE,
Strip out the repeated lines before sending the
draft.
% Hi¥liEel , MEEENATF.

v2s5-po9 liberate*

[ibarert/ v. {EIZAR ; BB

liberate somebody from something,
HcapturefiZ ik 5 [@48 R AI3TBR,

v26-P09 commute

/ka'mju:t/ n. BENERFE ; EFHHEIR

their commutesfFRZiA8 4 ; REHE LIEASHEUH.
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v27-P09 wildcat strike

/waildkeet 'stratk/ n. RETRIERIZNET
ESIBEKA fEwet wildcat strike 25t |, HIEE
WS RBIAFS R ITH,

v28-pPo9 underling

[andalig/ n. FfE ; /NERR

BESRUEK , tthEMemployeeEEER X R,

v29-po9 fiddle

[fidal/ v. 25 ; TR

fiddling the clocks}§7E it B L#MF M , RREHI /MR
z,

v30-P10 Sweeping

[swi:pm/ adj. SBR[ ZAY ; A0S ERY

HRERBE , AEFETENLIFENEFRIMNE,

v31-p10 chicken out

/tfikin ‘avt/ phr. v. EBATIESE

chicken out of something , of FIRMEMEIN ; X2
HEEHITIES,

v32-P11 clear

[Klia/ v. £7& ; KBS

labour market clear@%& 555ttt , NEEIFREHEFDh

ValisEz/R

v33-pP12 gamble

/'geembal/ n. Ef& ; BXFERIZIR

a bet/GEIRAFTIERAIR , 1FE B RIS ] AR E]

M—ERRSETE,

v34-P12 knuckle down*

/nakal 'davn/ phr. v. FFIRINE RIS ; LT

FIFHEMAE LIRS ; "sTAknuckle down to work,
It is time to knuckle down to the remaining work.

RRMRIAETAR THIFET.

v35-p12 pitch
[pitf/ v. #ERT ; RH CAFERES
pitch itFitiE — B TFRXEIENK , RE2RIKENIF,

v3e-P12 fixture

[fikstfo/ n. EIEIE ; EWEY

summer fixturetds SFEXRELMIMR , FERITE
& EREE .

v37-pP12 berth

/b3:0/n. LE ; JANI ; AL
XEBEXMEKLASENMAE ; Shirth“HE"ES.
v3g-p12 lido

[li:davu/ n. TBERIKM R EKF X
REERMW PN HIEKM | AR5 A EH B R R
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Notes on the text g3+

1 E“H&"EREETHR [PO1/ P02 / P04]
¥5@8 AThe Great British ... Offfy 1% , RES 1L ABKE R M Z T T BThe Great British Bake
Off ; iXEiEBaketfibunk , i hE£REF/NEMKIEGRE, ERNHMGE , AR— I EXMNLERFEL
EFIEZE

holibobsZholiday#y 18 & it % ; holibourgeoisie®] # f{holiday Sbourgeoisie , # H B BB L&
F“BE/NE” ; Augustocrats X IBAugustS R R ELENE-crattl s |, BiFEERE N8B IKERIVEHK,
INHIR B FIEEHRIEE , EARSEXERELIMAORITHE,
purgatoryiB R E R FHPIRS SR ERL , epidemicSmalaisel& i &mtLME. F&GLBXAME e
iafflwho can blame them , % MERDIALRMEEILES ; BEHARRMLIERERE,

2 BEXRK, B#TIRSFHTSY [PO3 / PO5 / P11]
hourly productivity2 & i TE X [ 897 H, BIEIRE : AM#~FH100, ESLTIEI0/0EY , £ %K
210 ; ENFRICM12/\8T , HEERH L9 R8.3, BFSETROZTH , MLk~ 2B,
ONSTE2018F MR RESthEL=RERMNEH TN , ERTCEELRGESFMIURNRI L,
XD BAEEMERILE” , NEURLIERRMEXESME BRI, P3Minveterate liars21E&
FASRIKZINRIARZEE | ESRITAERIES .

PIIXIETERNHEMFHRZOM : ELEART , BEERNFNEANSHAN , WHRBNSE
Z? X REREBORERENERMR TR , FRBIRLTERERSETH,

3 RftA NRLTERRT , TIETHFTEEMAR [P04 / PO5]
out-of-office emailsiEBE ZKBREIIMNEBNEIE, —PMABERN , FAEILAEZMNESIIZIRHEE
ftt. BRI ; a flurrylbiXFE S T ZBEMERPELN, X2HEM , REIFEW AR
— IR,

FRMFREE ™ £knock-on impact : RKE— BT LB F. [EXEM S & Eworking
parents , AR2HARATL ; IRV —FMHNBA R IREEMNKREZNE, BULLFREREMN , T8
R R — N ABYIT J k.

summer deniersi® {Aclimate-change deniersf9®RiA , AIBB AN RIGH B ELHPWEFTN
X, PSRURESEFR-aAXRNERXMRE , ERERLIEEREFFREELIBBERRS.

4 —FMELZ , ANEREER [PO6 / P07 / PO8]
P6EETURNKI Z—EH , KRB R5HEE ; PTHEIERN BELMM , SEMRE. FERN
L, PBEREITWESRZA , BHAEERNITEZSINRFRAAMMNTLE, = MEFIER—NN
A"

FEMMunday, Sundayes, agenfREIH#E , sJ#¥Monday. Sunday’s, againi2fi#, FLHEBXRIK
BHATE , BINAIXAE , R —IKIRUITEH L TSR KB EIR, Strip out ..RERIMAE
tEENZEERENTH , FERERNIMEFET,

5 MRHGEED , theTRE S SRER [PO7 / PO9]
P7#Js0 people doiZ[E“TLIL STEFIEE ] A LB , ARIAMAIRER BILE, EREFRAERAMLS
BEEMRFH , B BEABTREEIBHE ; X1EEPIMIliberatesPkZ|capturefI3Ei.

front line, wildcat strike, mill owneriBICIKBREES R Tl 555 345, kWU EERMRIE
T, BURBIERA R EEER ST BB E R, LM HERESRRTESZIREFoIATE , REERLLFIE 5 RK
MENERESET , A EFHRIANEE L E T AHFMERES,


https://thegreatbritishbakeoff.co.uk/
https://thegreatbritishbakeoff.co.uk/
https://blog.ons.gov.uk/2018/12/10/narrower-productivity-figures/

Current Affairs Close Reading The Economist

6 EHEM“HHHBE EFELER [P10/ P11]
pressure valve[RI5 IR R MENMNEIT, PIHEERTaIRH : EBXINMMEIEZE , LR
AT aTgEm AR &I, allowing it to cleardfyitiglabour market ; cleariX Bi {44 F1E
REFG LAGBLE , AEHAHES.

{E& Fperhaps. FHREIS“BREIIE / BEMFNEKE , IBFNEEERNHHKIANE D, X2—
FRINRIMERRRR | RIBMTBETFTREANER , ERGEEARIELL SERBN RN L HIERNKIEHR R,
P1ORY (B B F1 B & AN ESE IR & TR A BRI B B, 2B R IE AR 1F & W 12 SRAN &I E /91T
f/t ; would have made it harderEREL A RFEARTTEEEMIINR | T2 — 1B LM AYEA
1E5m,

Special difficulties S

1 braveBREKRE“XTMHANITEF” [P12]
RE—EB{XIELEEIER/gamble , B2 LEFERno more appealing , XIBARXTIEHIZRLE—
MBECHBEEEH, braveREABES |, BIRARRERAZINE , EE2REBHAERMN. EARRE
ERMSZIE AR IIER,

Good luck finding a spotREMIFIE , SEFREREIEREIMUE, ARKBIZXER , EELAEFX
RS, IAMEFLEE” NS EE A HESNENESZTER,

2 And so people do5so do people [PO7]
AFAnd so people doFHysoE LRI AIM I TNEVESE |, peoplefhEBNzhiddor] , ERE“TF MK
WLk, so do peopleMIBENZNAMEIFE BRI , BERER S —HALHMEENSE, FEXRIsoFldoFk
—RFIREIR,

The files can be checked from home, and so the reviewers do.

XERJLAEREH |, MR E il SHX A,

Editors check the references, and so do reviewers.

BN SERN  FHAEB

Background Z&5is

1 I HRBRARfFIEHENEREER [P06 / PO7]
Historic EnglandfAE T Bi%E , T H#EEVE , B—HEXNAS—RBAKRE—E , BRNEE , BA
=AEMTAREREIAZE ; BlackpoolM E BhkiFE LS 2I#EE), Wakes WeekEXERXE N ABE
B, EREFNEERETHERIEE AR,

XA ENREFEP6FT 1A RIrigid separation : EIESHBE—E&EF , TERIEMFNAIER, PTIRE[ FBANRAA
Bl ARt R &R X BIHRE , IER AR — BN EBRmihetEa R , MIENSHRB IR E SR,

2 “BA—ETMH2% EEETE—EIE [PO5]
Seppanen, Fisk5Faulkner®2003F MDA EMARBEER , IEEHS1I°C. TERIWFEHTE
£92%8 B IERR EE25°CA £, 2006 FHIMEX D RNEFESHAANBRE TIELMRXRFR | RILIE22°CH
TS , FIEI20°CieiRE —EE EL B354 T B,

FLt , P589“20°CLA L BE 2% R EREFNFIBERAFBESERMER AN, BRE. E5EE 13
HAIRANAREBEER , XIBERBEXHE , ANBAMRFCERERIERE |, BRPNEEHRFEARET
EZRIEINERLE T E 2,


https://historicengland.org.uk/campaigns/100-places/sport/cricket-steeplechase-and-ballroom/
https://energyanalysis.lbl.gov/publications/cost-benefit-analysis-night-time
https://energyanalysis.lbl.gov/publications/effect-temperature-task-performance
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3 MERERELERIMTAHIR [P12]
EXIBEREBER TSV R , EHEATTRENRE, BR—BARRRTMIAIRER , BhETE
BT ARBTINRIAFIR S 24hR ; X MERIAREEFMANER | ARFIEESEASHISIIER,

a bet that IELEEIAREM—RFiE: LATHRE, TEREMETH? XTPEBEH
#fundamental rule of economics5jokefff B2 , RIARIE BRI X FE R e BB UL EERIMNER,
TNEEEMEE ERIEKBREE N ALREZERN,

Key structures xgqi

Ko1-po2 while ..., ... are stuck. ... , neither ... nor ...
Yet for the rest of August, while their peers in France and Germany are away from their desks,
Britain’s holibourgeoisie are stuck in purgatory, neither truly at work nor at rest.
AMESANERNE , HZEMBENFULEAD LSRN , RENERNAHNEEERE , BB2E
HIET , SBHEIERKRR,
Yet#c 363 ; for the rest of AugustfR Ef¥ (8], while; & BAtheir peersyE &, are awayligig ,
SixEZER{TEKIE ; E®MBritain’s holibourgeoisieh F1i& , are stuck$ 5 5 E B 1K # F 91K
o their[EERERX—EK , LERIIZNAIETT.
neither truly at work nor at rest& ZE 8 #IE18885 , FIIL[E Athey are neither truly at work nor
atrest, MNatiBiEHY , BEMNRBEMASNE | FEMMINEARTEXRKRR”,
While the other teams are on leave, our team is stuck waiting for approval, neither fully work-
ing nor properly resting.
HiFAEARER , BANWEPASRESFEFHEM L, BAERS TE , B TEFFRR.

ko2-po3 found that ... was due to ... overstating how ...
A decade ago statisticians found that a big chunk of Britain’s hourly productivity gap with France
was due to Britons vastly overstating how many hours they did.
TER , FUHERKIN , RESFEZEARTRTENE~RER , BRA-BHBETFREALEBSH
TERBSAEAZ,
found/Gthat3| H & MMIAR , EEAIEIERa big chunk of ... gap , iBiEwas due to, a big chunkR
BRX—85% , NEEMY KMEEZERE, with France5gaptRi% |, PR S#AALE,
due tod? MytoR 1 id, J5 MBritons vastly overstating .z & & & M % BB R
; Britons2overstatingfy i# 48 ¥ i&, how many hours they didRoverstatefd N & , did=]
f&workedi2#% , they{y3&Britons, XAMEFEEFMIBER T LM , EIRHIBTIED 5B,
The analyst found that part of the discrepancy was due to teams overstating how many orders
they had completed.
SHELN , ERN—BPRTSEAEERMIITRERERSIS.
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Ko3-pPo4 Four in ten ... combine A with B, according to ...

Four in ten working parents combine working from home with child care, according to the Trades

Union Congress, a federation of unions.

RETRHARLERTESN , TRELFNRKS , ABERDAEBHZFEEE k.

Four in ten working parents@ £i& , EERES T2 LEFMNRKFENE , A"2HNE T8

£, combine/g#Eworking from home , with/5##child care , §2RIFHINETHF1T.

according to5| H#%#EI3E , a federation of unionsE){ifi##¥Trades Union Congress, JABIEIEH R

IEXTNRAETMAMBEARBZAMYAER , LA gEBworking parentsiX N5 BHRFL 2 EALE A,
Three in ten students combine paid work with study, according to the college survey.

FRBERR , BT ELEPE=SRMERIFSE3),

ko4-po6 would ... and ... would ... : TEREREMETHE
During “wakes weeks” in the 19th and early 20th centuries, mills would fall silent for a break in
summer and the inhabitants of Rochdale and Bury would descend en masse to Blackpool, a seaside
resort in England’s chilly north-west.
1t CH20t LR EIRY T KRAE” , T SEEEEFEIKE , SR REAENERNSMEER
EE—RB=IRReRr I — B R E R,
During .. 38R B IR 19 LLF20HLLRHR |, FE A Mwouldig iR IR R EL LR : T =4, F
REBE, EIARUBESRIMAR , b R—EZHFEAHRIR,
fall silent2“TBIFLFH"AVRSEM , IBIRPFIRLEFT ; descend en masseEXEA—FEZFIRK, a
seaside resort ...[E{iziBABlackpool , England’s chilly north-west X L/RREREH;ER R 445 K 5 AHY
X,
During the annual break, the workshop would close and the workers would travel to visit their
families.

BIFERNR , FRpEXA , TAISHRREE,

Kos-po7 mills that ... are filled with ... firing off ... that ...
In Greater Manchester, mills that once contained looms are now filled with digital admen firing off
emails that could be sent from anywhere.
FEREMEE , BEBEHANM B, NSLERMLEMENBF SNWLE ;| XLHRETIESER
AbERREA o
F A & X [§ Amills are now filled with digital admen, 2% — “Mthat once contained looms{&
ffimills ; firing off emailsf&ffiadmen , 1§ EE L BB ; 35—/ that could be sent ...{&ffiemails,
MENSRERZE B. AWE, sHFEFIERME,
once SnowiY BT ZFIMA , could be sent RN B BEH, XEadmenRNZELHAN , thatth
ARRE—MNRARIFARELIE B, §—Haso people dolEEZ B4 vl MIE{AIHI 5 & IE X — =,
The rooms that once stored tools are now filled with designers discussing plans that can be
revised online.
BEEFRIARNEE , NSLETIRHRMIZITIH , MABLT eI AELIEN,
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Ko6-P07 Maintaining ... while ... is hard : KEiB5I818E
Maintaining motivation in a sweltering attic office while messages pile up is hard.
AERARNERDIAZER  BEERERERBS  SBZRETH, ST,
Maintaining motivation ... BB 1EEIEEE1E | is hardA 2 E @ #I#f. in a sweltering attic of-
ficeit BRRIFTF2N0917F , while messages pile upift BB S It ERT & 8B,
Al — A Turning two days ... is easySARIEMTEIT , FiRT KERDALZHES , BiEHNIE
3, whileR&pile upRERERIIBIE , NEEIEE SN EAIMIBIE,
Maintaining concentration in a noisy room while requests keep arriving is difficult.
FEEZREEE , ENAMEIRBER , TERFEE , REMEN,

Ko7-pP09 a manager emailing an underling they know is ...
A leisurely backstroke at 3pm in Canary Wharf on a hot August weekday becomes a wet wildcat
strike; a manager emailing an underling they know is on the beach is the equivalent of a Victorian
mill owner fiddling the clocks to shorten a break.
ZAWSBETFH , T F3mAES L &M LIEAINX , M T —1I7EMMIBERET | MEIELRENIE
EBM LN TEAREM , MESTFESRTEMCAR T EREFI , HFETARNKS,
5 S/1LAA leisurely backstrokeF1iE , becomes}igiE , IE T FiFXLLERE T, HSENLAa man-
ager emailing an underling ...X—{TH1ERE A EIE , is the equivalent of (F¥INT , ELERXN S5 FZFET (8]
HIZALE,
underling/g & B X %18 , B Ff Aan underling who they know is on the beach ; they@iZ g &
A managerft 8914 5 A 1E |, is on the beachf EiEN Runderling, REIRIFM“TEBHEZIE
e
offa&a Victorian mill owner fiddling the clocks , to shorten a breakifFREX BN, OFH
EHELL , NRIEMAMHITHERFE WEEIERSER,
A supervisor interrupting a colleague they know is on leave risks undermining the break that
was agreed.

FETIM—RAIEEREBNRSE , FJRERIFEELIENKE.

kog-pP11 If... worked ... , would ... be happy to ...?
If workers actually worked the hours, would companies be happy to offer a pay rise (plus a little
extra for child care)?
RANFSoNEERIERL TR &M , B RERTE , BEIME— =B JLAEG ?
IfNSIB BRI L TAPE I8 , FaMwouldiZt & ial, workedEXEBRIAS HAlIEHBIESR
MERIR , AREERIR -—RXEZLRENTAE
companies@EA)E1E , be happy to offer ..ol W EBBEMEMENTE ; ESplus .. N LB LK
X, FEBRAEZENELATEIEME  REERALMERI—HBEIFASNAEITER.
If the supplier actually provided all the promised support, would customers be happy to pay a
higher price?
MREHRNEFENRBEHRIENZF  EPRBEXTESNIBG ?

10
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Koo-P12 Joining ... and embracing ... would be ... , a bet that ...

Joining the rest of Europe and embracing an actual shutdown would be a gamble, a bet that Parkin-

son’s law—the idea that “work expands so as to fill the time available for its completion”—is a

fundamental rule of economics, rather than a joke.

MARGNEMIEX, EEELEETAR, BRE—178K : BFRAERER— LTI , EHTNE

PEEEARAS (B X —ifiF—R —FEAZFNE , MAREINKIE

Joining ... and embracing .. SERFTALITA—EFEINARE , EXAHIE—HE , TOMAwould be

a gamble, abetSgamble[fi , thatiFRHABEHASR.

that) A B)F 1B AParkinson’s law , 1§i&is ; MFEIT S ARIthe idea that ... #F—THEFXFZERE , HF
BRER

N#ERAwork expands ..893|X, FEBABREIGIEE , 7ESBFERNRERR e,
ERRIE,

so as to fill .. R ¥ RiIAZIMBELER | available ...f&1fitime , its completionF fYitsiEwork, [R
B REIEAREMB X E , RNeemEwould Srather than a joke[FEIS EMAB,
Closing the office and moving everything online would be a gamble, a bet that the new system
—the platform that staff have only just learnt to use—is reliable.
KADRZE, EERBELFEREIL LR —17EK  BHEH A%
2 A

RTRINZRERNFEE—

k10-P12 It would be a brave ... to ... : REHIEFHKFERETR
It would be a brave politician to pitch it.
BN EIKIRE |, FTEEE LB,
HEXEREEENIBLAENA , AIUEEREREHALA politician who pitched it would be brave,
A Eto pitch itiBAT ATTHNREZXMA BB ER , F—MAEASXTEHIRIRIL
ERIR T REEIRIFAIBIRF , bravelf REEAZRILAINE, would®RFIFHERBIES ; FEEIFME
URECEMINELICR , SMFEEMERR,
It would be a brave manager to cancel the team’s holiday at such short notice.
BEX 4 lImEREHEEGEZIPAREARIZIE |, RTE 3 “EEHY,

Exercises #3551

Comprehension I2f#
EEFEEHFERRE , NEINRSERITHEL,
02 Why is August described as neither fully work nor fully rest?

03 What is the limit of using revised hours-worked estimates to call workers liars?

04 What contrast is created by describing old mills full of digital admen?

11
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05 How does technology benefit both workers and employers in P9?

06 Why might bunking off be a pressure valve in the author’s argument?

07 Does the ending endorse a clear solution?

Words in use i7;C
FAREES , #—X,
iaZE : out of luck / overstate / knock-on / soldiered on / knuckle down

08 All the tickets had gone, so late arrivals were ___.

09 Donot____the benefits by ignoring the costs.

10 The delay had a ____ effect on the next stage.

11 Despite the setbacks, the team until the task was finished.

12 After the break, we need to to the remaining work.

Key structures q]&!

FERREREET , BENBREA.

13 Which two states does neither ... nor ... deny in P2?

14 Who is the logical subject of overstating in P3?

15 What is the denominator in four in ten working parents?

16 Use would for a repeated past habit: “Every summer the factory closed for a week.”

17 What do the two that clauses in P7’s sentence about mills modify?

12
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18 Identify the main verb in Maintaining motivation ... while messages pile up is hard.

19 In an underling they know is on the beach, who is on the beach?

20 Begin with If: “The firm might pay more if employees did all the extra work.”

21 What is the main verb in the that clause following a bet in P12?

22 What does the final it in to pitch it refer to?

Listening Wi
FEBEBITRKES , ETBWBEEXTFESKENRE,

23 Listen for three contrasts that organise the article.

Summary writing {§%&

FA90-110ia#ZI)E, MBI SLEESE.,

24 Write a 90-110-word summary.

Composition {E3C (&)

e FA100-120181 H —MRIFR R X 4B TIELHE,

25 Propose one practical arrangement that protects time off without ignoring essential work.

13
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Reference translation £#ixyx

P01 RBF=HISHARETFN., DREFZTE , BHEABIREBETR, 2EEBZLARLETITFEFE.
WiEEME AR | BIEN T FRLERMRR T IRHE, £ EMNEHA , ERES Ll M
mESM Kt —=)L , BB EEMIEE, BNEREFIA T TEFRMARFA  EXEREMOARNS
BRSKR, REEREE"FFIAT,

P02 REHAZEEFEREFTL, ©REFERENKER , WBEMEIBHENERETH Kah5 iy
B REARRAFZWHERERE. REKEENME , 8 holibobs”— XM RIXRER—H
B, AMESANHERNE , HZENEENRLEADARN , REMNERNZIEEERE | %
RBHIETF  RBEEIEKE., FRIAR—1pMEMWALE TIEERITR.

P03 XR—MEENER —UHESIFTESKNE  REABRRIRROREE, TF, 4
HEREY , RESFEZEE TN ENEFEEE , BRA—H5BTFREALE O TFNES
KBRS, RRERKIMNERER, ANZERE A FDayforceti—MBZRR , BENE K
ESHERN , BERRS THRLKFHR,

P04 TIIEXBESTEMATE ? EXESNIIF , JLFM TATRENSE. MR T R, EMIEKIDREE
ROERMHBEMNEIE A, LRI, LLINNRTEE |, RELEBNSABMKEN/N\RRIE . FR
RIT, AEBIBRTAZRANE R, XHERTEGREMW, RETRAEARLERTLEM , TRELENR
K, DANEERDLASRMZFESE—E, THIRNBESRIUSNASRZFRT IR, &
e ? BBHIFNE,

P05 ZHHEFEE , B SJIRENIR ESERTML, BB RIUREIRE | SEONKEEEF RS
i, REANMEBNEFEF T, SNSESUENAAARNEL , SIEXRNAHNREE BEA
MABRIN, REBWENMKANER , EL—FF/LTBUL, MAXRSSEALEITR : SEE
H20°Cla , 8AB1°C, £FRHRITIFL2%, REERSEHCIERWENER , LFMNEFREE
Be GRIHBRDE , MNRENEXAFIE,

P06 RAFIE—EHNL, REABLZFEIFEREZESHEIRL%, E19HLN201t LR EAm“T
[TREBRE” , I 2EEFFEINKE , SR RERENERNSAEBRRE—RIE= RN
JEER—AbigiRE R,

P07 WS, REEM T, EXSMEE  BEREBERANN B NSLERLEMAERERFT SM
W ; XLEEMELESEMLEERD. TRAMTB@SLEERMBE, REABRERDAHY1.8X,
LEZEMNERZS TS, —RHRAREXHM , FENTIIRERZINRFHN—F, &£8R , EEAMEKLMN
MAXBREZ, IENRNERDLAZER , BERERERAES , £2F/FHFTH, MET.

P08 NMBZ—AMEXLH , XZ2—MEE, MEFEXRE. P FERINA , TUEHZE, AMIWIELE
HANME, —(IFAFEIIFXHMF—FANIE : “RANEEH—SEHANLS / EP_BE I8
Re/BER=EERENS/ EHNEFXEB / EHABASHAR / ERAAXBFXRRER, "HEL
HEPLLTHE , —E1THLCRINRI , MR SIS 2026 F8 B R TIEIRZ.

P09 EXFIMRTE. HEEAFZFERERHABEL , LFNEEH AT EBHIZAK |, thEE
ESHIEMMEBRITE. TR , FHSFHMLWNSM T B , MARI FiEl, KAKSATIF
B, TF3RESLEMEAMMX , M T —12EMMNBERETL , MRRARAIERB® LT
BRERME , RS TES AT I ZRIEFHH , 8ETARNKR.

P10 BRI HFERITE ? BE(IHEEE, WS RIEES MR : 2017F , REXPREGS

14
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WIRRIEMONAHER. HRANERT , RHRET |, WHESXCHAREREE ? 0S5, AW
AREE AL, TRITETZH (FARRE) WRIEEARS ; BT IEERYSE  BF 7B
S, MX—RAERS LR ERETFREZIMNRR G T,

P11 RE£RRE&"F , fJR—MWRRDE , MARMTL2HE, MMSTFRFSNNHHUENME
i8], (EHiH[LALE, RINFZFHEEMERLTHEEHMER  EWSREKRTE , BRI —<SB LR
Mg ? REEREREE , BT HABRANZD - “BAMRRIE , wiRRCH, ”

P12 MIABGMEMtX, BEIFEEETIRKE , SR —128MK : BHERER—LTIFRIAK , BHT
P ERTREE AN A" X —iiiZ—R —FREFZHAR , MARBNRE. WAMELETF , LEHF
AIE, —NARBRRKEZWN , RENRBEEFTE , MZBEEALEAX , MARMNX, BEHHEIA
FHMBE , JEESLEYN, MU, RE2REE"FNEEEFERNEETE , REMRUER
EEXRXBES—MIF , TEEELEE, RIRERSEIHT,
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Reference answers £EZ&x5@h

AREAREKRESEEREF N ; ANEEEMER , BIERRIA,

Before you read iZgiEE

01 iXpIEE

Yes. The same connection that removes the commute can allow requests to reach a worker dur-

ing a holiday, unless expectations about availability are clear.

RA— " EAVIGIRER | N2E RS AEE TIFERTERf,

Comprehension I2f#

02
Britain does not generally close down together, but colleagues are absent, schools are shut and

remaining workers face disrupted co-ordination and competing demands.
FREERZHS M ARRHIXS , RRERSH,

03
Different measurement methods can alter the estimated denominator of hourly productivity;
that alone does not establish deliberate dishonesty by every worker.

BEX DGRt St SHERRX —ER I,

04
The building remains, but fixed industrial schedules have given way to work that can be carried
out from many places, blurring the boundary between work and rest.

B —=ZEREFMBARG N, RECEERIIKHE,

05

It can free workers from commuting, while also enabling employers to reach them during holi-
days.

liberateS5capture AR ; R BBRANEF TR (EIARATE,

06
It may adjust actual labour effort to the pay and conditions that employers and workers tacitly

accept, rather than requiring every nominal hour to be fully worked.
EperhapsfREMMERE , NEIHMEFIAIIT HAIRIES ISR,

07
No. It presents a shutdown as a gamble, harder work as unattractive and a six-day week as

politically risky, then returns to the crowded leisure scene.
HERZMANTIFIIERSWMEEF , Ree RER—IEEK,

Words in use id;C

08

out of luck
EEZEEETSRREREUNE.
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09

overstate
do notigARER ; BRI AR EES KR,

10

knock-on
EEBEREuEDiIR M,

11

soldiered on
HEES , RRFEMERHLEEIRY,

12
knuckle down

tofFEworke[iHBRIAE I AN &,

Key structures 75!

13
Being truly at work and being at rest.

BRBREIETF , gBKRE | REMMIRSE ML,

14

Britons.
BiE M statisticiansfEfoundfEiE , FERES X LHHEIA,

15

Working parents.
TEER B S ERMERER.

16
Every summer the factory would close for a week.
X BT AR EBAT , would®RR R & THEMAEF R,

17

Mills, then emails.
falfiring offf&ffiadmen , = MNHIEW KR5S .

18
Is.
Maintaining ... 5 EiE , pile up REWhile AAIA,

19
The underling.
they$E 212 , knows| AZIBFTEIHVER | AeJEIE,

17
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20

If employees did all the extra work, the firm might pay more.
REBmIightAIRHE N | REEBFA KM would certainly,

21

Is: Parkinson’s law is a fundamental rule of economics rather than a joke.
BT S Awork expandsiBF I E EIVERE , NEBRINZEIE,

22
The proposal for a six-day working week.

ARAI—ANEBAAY , F— R EE—BEEY,

Listening Ifrig

23
Possible contrasts include empty offices versus busy cities; being neither truly at work nor at
rest; fixed mill shutdowns versus portable digital work; and freedom from commuting versus

intrusion into holidays.
ELBRBRE=HXR  ARRINEMNE, WABINEENAIRIEP25P4 , AUBEREHRS.

Summary writing {2

24

The article satirises Britain’s summer working habits, arguing that the country neither shuts
down properly nor works effectively. Holidays, childcare and heat disrupt co-ordination, while
remote technology blurs boundaries once reinforced by shared factory breaks. The same tools
that free employees from commuting let managers intrude into holidays. The author suggests
that informal reductions in effort may act as a pressure valve within existing pay arrangements.
Yet a collective shutdown would be a gamble, demands for harder work are unattractive, and
a six-day week would be difficult to sell. The ending returns humorously to crowded pools and
parks.

NEDFFNRARBRNEER. ENRARE , URERRBEMRA R, NELERKINRBIERAAR
ISERIESE,

Composition g3

25

A small design studio could publish its summer availability calendar before the holiday season.
Each project would have a named backup, and clients would know which requests could wait.
The team should agree what counts as urgent and use a single route for genuine emergencies.
Managers would then avoid sending ordinary requests to colleagues on leave merely because
their phones remain connected. Such an arrangement would not eliminate every delay or make
all jobs suitable for remote work. It would, however, separate physical availability from an obli-
gation to respond. The test should be whether essential work continues and whether staff can
actually take the rest that was agreed.

REVZHE  BHBEDE Z2HMIFIETRRINE , FRERFZTKTALNEHBEFHALIE,
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